MEMORANDUM OF UNDERSTANDING

BETWEEN

THE BROTHERHOOD OF LOCOMOTIVE ENGINEERS (BLE)

Representing

Locomotive Engineers, Assistant Engineers, 

and Locomotive Engineer Trainees

AND

NEW JERSEY TRANSIT RAIL OPERATIONS
The parties hereby agree to the following terms and conditions of employment for a new labor agreement ("Agreement") for the period July 1, 1996, through June 30, 2001.

This Memorandum of Understanding is subject to ratification by the membership of the Brotherhood of Locomotive Engineers Union (BLE) and final approval by the NEW JERSEY TRANSIT Board of Directors.

This agreement amends the agreement between the Brotherhood of Locomotive Engineer and NEW JERSEY TRANSIT Rail Operations (NJTRO) which expired June 30, 1996.  The rules in the agreement are changed only to the extent indicated herein and remain otherwise unchanged and in full force until changed in accordance with the provisions of the Railway Labor Act, as amended.  The rules changes set forth in this Memorandum of Understanding shall be effective upon date of ratification unless otherwise specified.

 1.
Classifications and Basis of Pay:

 
Effective July 1, 1996, a one (1%) percent general wage increase and a two (2%) lump sum payment based upon an employee's actual yearly gross earnings July 1, 1996, through June 30, 1997.

Effective July 1, 1997, all current wage rates shall be increased by three and one half (3½%) percent.

Effective July 1, 1998, all current wage rates shall be increased by three (3%) percent.

Effective July 1, 1999, all current wage rates shall be increased by three (3%) percent .

Effective January 1, 2000, Engineers Appendix 5, Item 3 - Contributions, first sentence shall be changed to read: “Effective Janaury 1, 2000, NJ Transit will contribute an amount equal to four (4%) percent of an employee’s compensation into a participant’s account.”

Effective April 1, 2000, delete the following from Engineers Rule 35, paragraph (b): “and shall be compensated fifteen (15) minutes at the base rate.  This payment shall be in addition to all other earnings of their assignment and shall not be considered as time worked.”

Effective April 1, 2000, modify Engineers Rule 58 and Assistant Engineers Rule 43 - FRA Certification first sentence to read as follows,” Effective July 1, 1994, NJ TRANSIT will compensate current active, fully qualified locomotive engineers who maintain an unrestricted FRA certification license twenty (20) minutes per shift worked.” 

Effective July 1, 2000, Engineers Appendix 5, Item 3 - Contributions, first sentence shall be changed to read: “Effective July 1, 2000, NJ Transit will contribute an amount equal to five (5%) percent of an employee’s compensation into a participant’s account.”

Effective July 1, 2000, all current wage rates shall be increased by three and one half (3½%) percent.

This will produce the rates listed:

a.
Employee classifications and rates of pay are:

Locomotive Engineers:

Hourly Rate


Effective  July 1, 1996

$ 21.24


Effective  July 1, 1997

$ 21.98


Effective  July 1, 1998

$ 22.64


Effective  July 1, 1999

$ 23.32

Effective  July 1, 2000

$ 24.14


Qualified Assistant Engineers:

Hourly Rate


Effective  July 1, 1996

$ 17.42


Effective  July 1, 1997

$ 18.03


Effective  July 1, 1998

$ 18.57


Effective  July 1, 1999

$ 19.13


Effective  July 1, 2000

$ 19.80

Assistant Engineer:
Hourly Rate


Effective   July 1, 1996

$ 16.47


Effective   July 1, 1997

$ 17.05


Effective   July 1, 1998

$ 17.56


Effective   July 1, 1999

$ 18.09


Effective   July 1, 2000

$ 18.72

The wages payable due to the one (1%) general wage increase and the two (2%) percent lump sum effective July 1, 1996, through June 30, 1997, the three and one half (3½%) percent general wage increase effective  July 1, 1997, the three (3%) wage increase effective July 1, 1998 and the three (3%) wage increase effective July 1, 1999 through _________, will be paid in a lump sum on or before ________________.  The new hourly rate effective July 1, 1999, will go into effect ___________.  (Payable on ____________)

As regards the one (1%) general wage increase and the two (2%) percent lump sum payment due for the period July 1, 1996, through June 30, 1997, the three and one half (3½%) percent general wage increase effective July 1, 1997,  the three (3%) wage increase effective July 1, 1998 and  the three (3%) wage increase effective July 1, 1999, it is agreed that retired employees and employees who otherwise left the service (except for dismissal for cause, who, if reinstated will receive the increase due) will receive such payments due for all hours compensated during such periods. 

 2.
HEALTH & WELFARE 

· Effective March 1, 2000 the Traditional Plan, Blue Select (PPO), and NJ Blue Cross Horizon HMO will be offered to all employees.  Effective July 1, 2000 HMO’s, as well as Traditional and Blue Select, will be offered to all employees and each July 1 thereafter all employees will have the opportunity to select coverage from the available plans.  (See Attachment 1a through 1d reference Blue Select)

· No in network deductibles

· In network 90%/10% co-insurance

· Out of network 70%/30% co-insurance of eligible expenses

· Catastrophic coverage in-network after out of pocket co-insurance max $500.00

· Catastrophic coverage out of network after out of pocket co-insurance max $1,500.00 of eligible expenses.

· HMO’s offered July 1st of each year

· Prescription Drug Card (Attachment 2)

· Improved Dental Plan

· Basic plan for new hires (Attachment 3a)

· For current employees (Attachment 3b)


· Annual limit raised from $1,000.00 to $1,500.00 per year.

· Annual deductibles reduced from $50.00 to $35.00.

· Orthodontia lifetime limit raised from $750.00 to $1,000.00.

· Eligibility for Health and Life Insurance Benefits

Disabled Employees:
Employees hired on or after date of ratification with less than one year of service shall be eligible for continuation of health and life insurance benefits under the terms of the Agreement until the first month after three (3) full months of disability.  After one (1) year of service, such employees shall have the same eligibility for these benefits as all other employees.  It is understood that this provision does not apply nor change the current eligibility requirements for benefits due employees who are injured while on duty.

Rx:



Employees and dependents eligible only if enrolled in the Medical Plan.

Dental:

(A)
Basic


1st of month after 3 full months of service.

(B)
Standard

One (1) full year of enrollment in the Basic Plan.

Dependent Children:
End of year age 19; full-time students end of year age 






23.

Life Insurance:

(A) Age and Smoker
1st of month after one full year until retirement.

  

/Non-Smoker



Health Rated
Subsequently only upon birth of a child or closing on the 

Supplemental Life 
Purchase of a principal residence

(B) Supplement  
Same as A

Accidental Death

· Improved Retiree Medical Provision - All plans (Attachment 4)

· Age reduced from 61 to 60

· No lifetime maximum 



· Opportunity to purchase Life Insurance by payroll deduction in amounts of $25,000 or $50,000 - All plans (Attachment 5)



· Health and Welfare Contributions:

    Traditional


Select



Weekly Contribution
Weekly Contribution

Before Tax
After Tax 
Before Tax
After Tax 
Single


$2.00

$1.20

$1.25

$.75

Parent & Child
$4.00

$2.40

$2.50

$1.50

Husband & Wife
$7.50

$4.50

$5.00

$3.00

Family

$9.00

$5.40

$7.50

$4.50

Contributions for HMO Blue Subscribers waived for Rx and Dental as well as HMO.

3. Choice Holidays:  Rule 9 - Engineers Section I and Rule 10 - Assistant Engineer Section II

Add paragraph h as follows:

8. A formula will be established jointly on an annual basis at the same time vacation bids are put out which will determine the number of personnel who may take a single day personnel holiday by division.

4. Rule 2 - Classification and Basis of Pay

Effective April 1, 2000, modify the second paragraph on page 4 to read as follows:

The Intermediate On/Off duty times herein specified will remain in effect unless changes are mutually agreed to by NJT Rail and the B of LE.  The Carrier, may, however change the Initial On and Final Off duty times based on the results of an audit to be completed within one (1) year from date of ratification. 

The Carrier may implement the required changes as determined by the needs of service, for a 60-day trial period.  Upon completion of the 60-day trial period which shall be implemented on a one (1) time basis for current jobs the parties will conference to discuss the changes in the on and off duty time. As new assignments are created, the Carrier will establish the Initial On duty and Final Off duty times for like assignments (with similar characteristics) subject to a similar trial period  and discussion as above, within sixty (60) days.

If the Organization disagrees with any change, the Organization shall identify the extent to which the change is inappropriate and submit this issue to expedited arbitration.  The arbitration, which shall be held within sixty (60) of the disputed change, and decision rendered within thirty (30) days, will be conducted pursuant to Rule 45, Special Board of Adjustment, and the Award shall be final and binding on all parties to this agreement, and shall be retroactive to the date of the change. 

5.
Supplemental Sickness Benefits: 

Modify Supplemental Sickness Benefits,  Rule 10 - Engineer, Rule 7 - Assistant Engineers, Item 2, Paragraph (3) to read as indicated below.  Add new Items 4, 5 and 6.  

Sick Leave Plan - Item 2:
3.
Effective January 1, 2000, there is no waiting period or exclusionary period prior to payment.  Sick leave shall be paid at one hundred (100%) percent of the daily rate.

4.
Effective January 1, 2000, the first five (5) paid sick days in a calendar year will not be counted as absence under the Carrier’s Attendance Policy.

5.
Effective July 1, 2000, NJT Rail will provided to all Locomotive Engineers under a NJT Rail sponsored plan, supplemental sickness benefits under a Supplemental Sickness Benefits Plan - Provident life Group Policy 5000 and will provide sickness benefits equivalent to 60% of the employees base weekly salary.

5. Effective July 1, 2000, an employee who is eligible to receive Plan benefits during his initial RUIA registration period shall receive from the Plan, for the fifth through the fourteenth days of disability in that period, the Basic Benefit specified in the Plan plus an amount equal to the total RUIA benefit that would have been payable to him for days of sickness in that period but for application of the initial waiting period mandated by existing law.

Sick Leave Verification - Item 4:
Modify paragraph (2) changing any reference of three (3) days to five (5) days. This change will be effective January 1, 2000.

6.
Overtime: Rule 3

i.
Effective April 1, 2000, Paragraph (a.) will not be applied to assignments that have an initial  on-duty time between the hours of 12:00 a.m. Saturday, and 11:59 p.m. Sunday, and between 12:00 a.m. and 11:59 p.m. on observed Holidays as defined by Rule 8.

ii.
Effective April 1, 2000, Paragraph (a.) will not be applied to assignments that have an initial on-duty time after 4:00 p.m. through 4:00 a.m. Monday through Friday.

iii.
Effective April 1, 2000, modify Rule 3, paragraph (a) as follows:

(a.) "Employees in passenger service shall be paid overtime for all time in any day actually on duty, or held for duty, in excess of eight (8) hours, except that an employee shall not be paid for the largest segment of time (calculated on an actual minute basis) held for duty, but not on duty, provided that the amount of unpaid time held for duty, but not on duty or in service, is more than 59 minutes."

Examples:
1.
Crew making several turns from 7:00 a.m. to 4:00 p.m. (nine (9) hours) is released for 53 minutes at some period during the day.  This 53 minutes is not deducted from the 9 hours and the crew is entitled to one (1) hour overtime.

2.
Crew's day begins at 6:00 a.m., relieved at 9:00 a.m., again goes on duty at 3:00 p.m., and is finally released at 8:00 p.m.  This crew is on duty or held for duty for fourteen (14) hours.  The largest single segment of time held for duty but not on duty is more than one (1) hour, the crew will be paid for thirteen (13) hours of which five (5) hours is at the overtime rate.

6. Performance of Service by Engineers - Rule 11

Effective April 1, 2000, delete Rule 11, paragraph (c), of the collective bargaining agreement, and Rule 11, paragraphs (d), (e) and (f) of the Memorandum of Understanding dated June 12, 1996.  Add new paragraph (c) as follows: 

(c).
NJ TRANSIT is permitted to call Engineers to work, and advertise assignments to work in Passenger Service and Other Than Passenger Service during the same tour of duty.

7. Relief Day Work - Rule 19 - Engineers

Effective April 1, 2000 add paragraph (i) to Rule 19 as follows:

(i)
When filling vacancies off the supplemental list, deadhead, and car mileage as established by the IRS, will not be paid to an employee traveling from the supplemental list home terminal to the on-duty point, if the on-duty point is the employee's home terminal for his regular assignment.

8. Bulletins and Assignments: Rule 14 - Engineers and Rule 12 Assistant Engineers

Modify Engineers NOTE 1: February 27, 1989 Side Letter and Assistant Engineers NOTE 2: February 27, 1989 Side Letter to read as follows:

All Engineers and Assistant Engineers except those who have been assigned under the provisions of Rule 14, Paragraph (i), may elect to make an optional displacement to an assignment held by a junior Engineer.  The application for an optional displacement must be submitted in writing and in accordance with Rule 14(a).  

There will be no less than two (2) optional displacements per calendar year which will take place in the Spring and Fall.  The Carrier will notify the General Chairman of the Brotherhood of Locomotive Engineers at least 30 days in advance of the effective date of the optional displacement.  Employees will have at least two (2) weeks notice to apply for the optional displacement through the established bulletins.  The optional displacement will be effective at 12:01 a.m. on the designated day.

Engineers who are to be displaced as a result of an optional displacement shall be notified as soon as possible and have 48 hours from the time they are notified to exercise their seniority against a junior Engineer. 

10.
Bulletins and Assignments: Rule 14 - Engineers and Rule 12 Assistant Engineers

9. Modify paragraph (a) to establish the following:

“New assignments, readvertised assignments, extra board positions and vacancies will be advertised every Thursday.  Bulletins will close at 11:59 p.m. the following Monday.  Awards will be made Wednesday afternoon and published on Thursday with the weekly bulletin.  Awards will be effective at 12:01 a.m. Sunday morning after the awards are made.  It is the responsibility of the Crew Dispatcher to notify Engineers and Assistant Engineers of any assignments they are awarded.”

b.
Modify side letter dated December 18, 1989 - The Following Clarifies and Interprets Rule 14, changing any reference of 12:01 a.m. Monday to 12:01 a.m. Sunday.

c.
Note 2: September 20, 1989 Side Letter 

Example of Optional Displacement (Roll Over)

(1)
Delete paragraph 1 and remaining paragraphs to be renumber 1-5 respectively.

(2)
All references in the renumbered 1-5 paragraphs to Monday 12:01 a.m. and Friday 12:01 a.m. will be changed to read Thursday 12:01 a.m. and Sunday  12:01 a.m.

9. Bulletins and Assignments: Rule 14 - Engineers

a.
Effective April 1, 2000, modify Rule 14, paragraph I to read as follows:

(I) If a permanent vacancy(s) develops for an Engineer(s) assignment for which no valid application is received, the Carrier will determine the number of Engineers with displacement rights at the effective time of the awarded bulletin.  If that number is less than the number of known vacancies, the junior Engineer(s) on the extra list will be cut from the extra list at the effective time of the bulletin awards and given full displacement rights.  Any Engineer who is displaced as a direct result of the extra list being cut will have 12 hours from the time they are notified to exercise their seniority against a junior Engineer. 

Example 1:
Two assignments have no valid applications.  Effective with the bulletin awards two engineers were outbid from their assignments and have displacement rights.  No extra list adjustment will be made.

Example 2:
Three assignments have no valid applications.  Effective with the bulletin awards one engineer will have displacement rights.  The two junior engineers (regardless of status) on the extra list on the Division where the vacancy(s) exist will be cut from said list and be given full displacement rights at the effective time of the awards.

b.
Effective April 1, 2000, delete the Side Letter dated December 18, 1989 which clarifies and interprets Rule 14 on page 25 and 26 of the Agreement. 

12.
Rule 18 - Extra Board

Effective April 1, 2000 modify Rule 18, Paragraph (b.) to read as follows:

(b.)
Engineers assigned to an extra board must be available and qualified to work any assignment on the Division where the extra board is located.  

Effective April 1, 2000, modify the Note: March 18, 1989 Side Letter paragraph (2) to read as follows:

(2) 
Engineers assigned to an Extra List who are called to supplement another list within the Division who lay off or miss a call will have their weekly guarantee reduced by the earnings of the assignment called for, or would have been called for but did not work, be held off the extra board for 24 hours and placed at the bottom of the extra list. 

10. Examination: 

Replace paragraph (c) Rule 29, Engineers; and paragraph (c) Rule 23, Assistant Engineers with the following paragraph: 

(c.)  Subject to the exceptions listed below, for which no compensation will be paid, an employee  required to attend a training class, an examination, or a subsequent follow-up physical examination scheduled as the result of their annual physical examination will be compensated for time engaged in such training or examination.  If required to lose time, employees  will be paid an amount not less than they would have earned on the assignment they would have worked.  If no time is lost, or if scheduled on a rest day, compensation will be for the actual time consumed in such training class or examination, at the straight-time hourly rate, with a minimum of eight hours.  To the extent practicable NJ Transit will scheduled such training, examinations, and follow-up examinations during regular working hours.

Exceptions:

(i) 
Examinations during the first year of employment.

(ii)
Promotion examinations.

(iii)
Physical examinations, including vision and hearing examinations.

14.
Qualifying on Physical Characteristics: Rule 32 - Engineers and Rule 24 Assistant Engineers

Change paragraph b to add: "If the Engineer either exercises his seniority or is displaced during the qualification period, he or she must complete the qualifying process."

15.
Approval of Application

Locomotive Engineers, Rule 42 - Delete paragraph (a.) and replace with the following:

“(a)
Applications of  new certified Locomotive Engineer hired off the street will be approved or disapproved within 90 days after the successful completion of qualifying on the equipment and the physical characteristics of the territory assigned.  Applications rejected by NJT Rail must be declined in writing to the applicant.”

Assistant Locomotive Engineers, Rule 31 - Delete paragraph (a.) and replace with the following:

“(a)
Applications of  new certified Assistant Locomotive Engineer hired off the street will be approved or disapproved within 90 days after the successful completion of qualifying on the equipment and the physical characteristics of the territory assigned.  Applications rejected by NJT Rail must be declined in writing to the applicant.”

Locomotive Engineer Training Program, Rule 11 - Is changed to read as follows:

(b.)  
Applications for employment will be rejected within 90 days after completion of the Training Program, i.e., become a promoted engineer, or the application will be considered accepted.  Applications rejected by NJT Rail must be declined in writing to the applicant.  Applications rejected before the 90th calendar day will be subject to a joint review by NJT Rail and the Brotherhood of Locomotive Engineers General Chairman, or his designated representative.

16.
Moratorium

There shall be a moratorium on the serving of Section 6 Notices through June 30, 2001.

This Memorandum of Understanding constitutes the complete agreement of the parties with respect to changes in the Collective Bargaining Agreement reached between the undersigned on  ____________1999.

For the Organization:

For the Company:

Brotherhood of Locomotive Engineers

NJ Transit Rail Operations

______________________________

_______________________________

Robert Vallochi


William B. Murphy

General Chairman


Assistant General Manager

Labor Relations/Administration

______________________________

_______________________________ 

John Snogans


Frederick T. Danser III, Esq.

Local Chairman Division 171

Special Counsel

______________________________

 

Richard Darcy


 

Local Chairman Division 373

______________________________

Brian F. Gilmartin

Local Chairman Division 53

Letter 1

November 17, 1999

Mr. Robert Vallochi

General Chairman, BLE

7 Glencourt

Barnegat, NJ 08005

Dear Mr. Vallochi,

This confirms our understanding that it is the intent of the parties to establish a joint Labor/Management Critical Incident Response Team (CIRT).

The CIRT Team will be based on a structure of mutual representation and consensual decision making and will serve to further develop and implement techniques and other bench marking goals to cope with the stress experienced by Locomotive Engineers/Assistant Engineers/Engineer Trainees  involved in a fatality while operating a train.

Designated representative(s) will initially meet once every two (2) weeks and thereafter as needed to develop and finalize the CIRT Policy.  Costs associated with this undertaking will be borne by NJTRO and once implemented will serve as a "Pilot Project" for one (1) year subject to review and renewal sixty (60) days prior to expiration.

If the above accurately reflects the terms of our understanding, please affix your signature below.

Sincerely,

William B. Murphy

Assistant General Manager

Labor Relations/Administration

I concur:

Robert Vallochi

General Chairman

Brotherhood of Locomotive Engineers

Letter 2

November 17, 1999

Mr. Robert Vallochi

General Chairman, BLE

7 Glencourt

Barnegat, NJ 08005

Dear Mr. Vallochi,


This will serve to confirm that the Pre Tax contributions required under the terms of the contract to be paid effective March 1, 2000 for coverage under Traditional and Blue Select shall have no adverse consequences in the determination of gross wages for purposes of calculating vacation pay and contributions due under the 401A Plan.

Very truly yours,

William B. Murphy

Assistant General Manager

Labor Relations/Administration

Letter 3

November 17, 1999

Mr. Robert Vallochi

General Chairman, BLE

7 Glencourt

Barnegat, NJ 08005

Dear Mr. Vallochi,

This will serve to confirm that effective March 1, 2000 married couples working for New Jersey Transit Rail must elect health insurance coverage under one of the available plans (Traditional or Blue Select) and shall be required to pay the designated contribution for only one spouse.  Effective July 1, 2000 and thereafter married couples working for New Jersey Transit Rail must elect health insurance coverage under one of the available plans (Traditional, Blue Select, or HMO) and where appropriate shall be required to pay the designated contribution for only one spouse.

Very truly yours,

William B. Murphy

Assistant General Manager

Labor Relations/Administration

Letter 4

November 17, 1999

Mr. Robert Vallochi

General Chairman, BLE

7 Glencourt

Barnegat, NJ 08005

Dear Mr. Vallochi,`

This is to confirm our understanding regarding qualifying years of service used in the calculation of vacation entitlement for Locomotive Engineers and Assistant Locomotive Engineers that had previous railroad service.

As discussed, the parties agree to recognize continuous years of unbroken service at other railroads based on the following criteria:

11. No more than one year may have elapsed between the month the employee left their previous railroad and their hire month at NJ TRANSIT.

12. Only unbroken service at one or more railroads will be recognized for calculation of vacation entitlement.

13. Continuous years of service at other railroads will be established by the employee’s BA-6 data which is compiled by the Railroad Retirement Board.

14. For employees hired after the date of this agreement, NJ TRANSIT will recognize previous engine service on other railroads for vacation purposes in the calendar year after the employee has completed five (5) years of service as a Locomotive Engineer or Assistant Engineer for NJ TRANSIT.

It is agreed that current Locomotive Engineers and Assistant Locomotive Engineers will have their previous railroad service applied to their qualifying years of service used in the calculation of vacation entitlement beginning in calendar year 2000.  Employees will be paid in lieu of these additional weeks in calendar year 2000.

Sincerely,




I concur:

William B. Murphy



Robert Vallochi

Assistant General Manager


General Chairman, BLE

Labor Relations and Administration

Letter 5

November 17, 1999

Mr. Robert Vallochi

General Chairman, BLE

7 Glencourt

Barnegat, NJ 08005

Dear Mr. Vallochi,

This is to confirm our understanding regarding Assistant Engineers being used as instructors.  It is understood that when an Engineer Trainee is required to receive on-the-job training, the Assistant Engineer on the job selected shall instruct about the responsibilities, and functions of an Assistant Engineer under actual working conditions, including the physical characteristics of the territory.

The Assistant Engineer instructor shall permit the trainee to operate the engine and perform other functions of an Assistant Engineer under his direction.  While an Assistant Engineer instructor cannot be relieved from his responsibility for the safe operation of his engine, he shall not be held responsible for broken knuckles, damaged drawbars or rough handling when the engine is operated by a trainee.

It is agreed that a differential of 2 hours at the base rate of pay in addition to other earnings for a tour of duty shall be allowed for each tour of duty that an Assistant Engineer is required to act as an Assistant Engineer instructor.  Assistant Engineer instructors shall be required to complete a trainee progress report at the end of each tour of duty on a form prescribed and furnished by NJ Transit Rail and forward it to the trainee-coordinator. 

It is agreed that this agreement will be effective April 1, 2000.  If the above accurately reflects the terms of our understanding, please affix your signature below.

Sincerely,




I concur:

William B. Murphy



Robert Vallochi

Assistant General Manager


General Chairman, BLE

Labor Relations and Administration

Letter 6

November 17, 1999

Mr. Robert Vallochi

General Chairman, BLE

7 Glencourt

Barnegat, NJ 08005

Dear Mr. Vallochi,

This confirms our understanding regarding the following modification to Rule 12, paragraph (j.), second sentence of the Assistant Engineer agreement.  

"Assistant Engineers assigned to an extra board pursuant to this paragraph shall be eligible for deadhead payment, and car mileage as established by the IRS."

It is agreed that this change will be effective April 1, 2000.  If the above accurately reflects the terms of our understanding, please affix your signature below.

Sincerely,




I concur:

William B. Murphy



Robert Vallochi

Assistant General Manager


General Chairman, BLE

Labor Relations and Administration

Letter 7

November 17, 1999

Mr. Robert Vallochi

General Chairman, BLE

7 Glencourt

Barnegat, NJ 08005

Dear Mr. Vallochi,

It is understood and agreed that the Carrier and designated Brotherhood of Locomotive Engineer Representatives will meet to discuss, review, and resolve all issues relating to safety, ergonomics  and turn around times within sixty (60) days of ratification.

Sincerely,






William B. Murphy





Assistant General Manager




Labor Relations and Administration

New Jersey Transit/Rail Agreement

BENEFIT COMPARISON

	
	BLUE SELECT
	CURRENT TRADITIONAL

	
	In-Network
	Out-of-Network
	

	GENERAL PROVISIONS
	
	
	

	Deductible

Major Medical

Each Person

Three Person

Basic Hospital
	None

None

None
	None

None

$500 each non-emergency admission
	$100

$300

$0 for Room & Board

	Employee Coinsurance

Basic Hospital

Basic Plan Benefits

Professional

Major Medical
	0%

N/A

10%

N/A
	30%

N/A

30%

N/A
	N/A

0%

N/A

20%

	Catastrophic Coverage

(Plan Pays 100%)
	N/A (In-patient Hospital)

After $5,000 of eligible claims for all Outpatient Hospital, Professional, and Supplemental.
	After $5,000 of eligible claims for all Hospital.

Professional, and Supplemental (after in-patient deductible).
	Major Medical, after deductible and $5,000 of eligible claims

	Maximum Payment Level
	PACE: Schedule
	Usual, Customary & Reasonable (UCR)
	PACE: Schedule/UCR

	Benefit Period Maximum
	None: Unless otherwise specified
	None.  Unless otherwise specified
	None, Unless otherwise specified

	Lifetime Maximum
	None: Unless otherwise specified
	None.  Unless otherwise specified
	$500,000 Major medical

	Pre-Existing Conditions
	12 Months (New Hires Only)
	12 Months (New Hires Only)
	12 Months (New Hires Only)

	Infertility Treatment
	None
	None
	None

	PHYSICIAN SERVICES

	Doctors Office Visits
	100% after $5 copay
	70%
	Deductible: then 80%

	Preventive Care
	100% up to $300/year/person
	No benefit
	No benefit except mammography

	Second Surgical Opinion Program

(Plan Pays 100% if applicable)
	Optional elective second opinion available

 (Not Mandatory)
	No benefit
	Mandatory: 50% benefit reduction of surgeon’s fee for non-compliance.

	
	BLUE SELECT
	CURRENT TRADITIONAL

	
	In-Network
	Out-of-Network
	

	Surgery
	90%
	70%
	Inpatient  - Deductible; then 80%

Outpatient - 100% (includes all related services)

	Maternity (Pre & Post Natal Care)
	90%
	70%
	Deductible; then 80%

	
	
	
	

	X-Ray and Lab
	90%
	70%
	Deductible; then 80%

	Emergency Care
	90%
	90%
	Deductible; then 80%

	Short Term Therapies

(Physical, Occupational)
	90%; 30 visits/year/person
	70%; 30 visits/year/person
	Deductible; then 80%

	Chiropractic Care
	90%; 12 visits/year/person
	70%; 12 visit/year/person
	Deductible; then 80%

(Subject to Medical Review)

	FACILITY SERVICES

	Pre-Admission Review
	Hospital responsible for obtaining approval
	Mandatory; $1,000 benefit reduction for non-compliance
	Medical Admissions

    - Mandatory; 35% (Room & Board Only)

       benefit reduction for non-compliance

Mental Health/Substance Abuse

     - Mandatory - Approved Benefits Only

	Inpatient Care

- Medical Non-Emergency

- Emergency
	240 days/year/person

100%

100%
	240 days/year/person

Deductible, then 70%

100%
	Room & Board - 365 days/year/person 100%

Ancillary Services - Deductible; then 80%

	 Pre-Admission Testing
	100%
	70%
	Deductible; then 80%

	Outpatient Surgery
	100%
	70%
	100%

	Outpatient Accidental Injury
	100%
	100%
	Deductible; then 80%

	Outpatient Medical Emergency
	90% after $50 copay
	90% after $50 copay
	Deductible; then 80%

	Outpatient X-Ray and Lab
	90%
	70%
	Deductible; then 80%

	Skilled Nursing Facility
	100%; 120 days/year/person
	70%; 120 days/year/person
	100% up to 60 days/year/person

	Home Health Care
	100%; 90 visits up to $4,500/year/person
	70%; 90 visits up to $4,500/year/person
	Deductible; then 80% up to 60 visits/year/person

	Hospice Care
	100%; $15,000/Lifetime Maximum
	70%; $15,000 Lifetime Maximum
	Deductible; then 80%

	Birthing Centers
	100%
	Deductible; then 70%


	100%

	
	BLUE SELECT
	CURRENT TRADITIONAL

	
	In-Network
	Out-of-Network
	

	Centers of Excellence

(Available on Individual Case Management Basis)
	100% Facility

90% Professional
	100% Facility

90% Professional
	Room & Board - 365 days/year/person 100%

Ancillary Services - Deductible; then 80%

	SUPPLEMENTAL SERVICES

	Durable Medical Equipment
	80%
	Deductible; then 80%

	Blood
	80%
	Deductible; then 80%

	Private Duty Nursing
	80% to $10,000/year/person
	No Benefit




Attachment 1c
NJ TRANSIT

Glossary of Terms
Deductible - Each year, you must pay a certain amount toward your medical expenses before the programs stats paying benefits.  This amount is called the annual deductible.  An annual deductible applies each year for each person covered by the program.  In addition, under the Blue Select Program, a separate $500 deductible per admission will apply when you receive non-emergency care at a non-network hospital.
Coinsurance - When the program reimburses less than 100%, you must make up the difference by making "coinsurance payments".  The amount of coinsurance will vary depending on the health benefits program you select.  Your coinsurance does not includes services not covered under the plan.

Catastrophic Coverage - The program sets a limit on how much money you must pay out of your pocket for medical care in a plan year.  Once you reach this annual limit for claims subject to coinsurance, the program pays 100% of all covered expenses for the rest of that year.  The catastrophic coverage does not include deductible, copayments, precertification penalties or any amounts in excess of reasonable and customary charges.
Reasonable and Customary Charges - In any geographic area, doctors and other health care providers will charge different rates for the same services.  Your medical coverages includes standard fees for what most doctors in your area charge for each particular type of service.  These standard fees are called "reasonable and customary" (R&C) charges.

Preventive Health Care - When you and your family go in-network for your health care, the Blue Select program offers important preventive services to give you and your family the valuable benefit of early detection and treatment of many illnesses.  The preventive program includes, routine physical exams, immunizations, diagnostic testing, well-baby care and well-woman care.  Preventive care is not covered under other NJ Transit Rail programs (exceptions included a mammogram).

Pre-Existing Conditions (New Hires Only) - For 12 months after your effective date, the health plan will not pay for services relating to any disease, injury or condition which was treated by a health care professional in the 12 months before your effective date. 
Basic Hospital Services - This type of service includes all eligible inpatient hospital charges, facility charges for outpatient surgery and pre-admission testing.

Emergency Admission - An unscheduled admission which originated in either the emergency room or outpatient department of a hospital.
Attachment 1d
NJ Transit/Rail Agreement

PRESCRIPTION BENEFIT COMPARISON

	
	PROPOSED INCENTIVE PLAN
	CURRENT PLAN

	
	LOCAL RETAIL PHARMACY
	MAIL ORDER
	

	GENERAL PROVISIONS
	
	
	

	Employee Co-Pay

Generic

Single-Source Brand

Multi-Source Brand
	10%

20%

30%
	-0-

20%

30%
	$6.00/$4.00

$6.00/$4.00

$6.00/$4.00

	Maintenance Drugs
	Available
	Voluntary
	Mail Order Is Voluntary

	Maximum Co-Pay
	None
	$20.00
	N/A

	ELIGIBILITY
	Same Enrollment as Medical Plan
	1st of Month after 3 Months


Attachment 2
NJ Transit/Rail Agreement

DENTAL BENEFIT IMPROVEMENTS

(New Employees Only)

	
	BASIC P.P.O. PLAN

	
	P.P.O.

	GENERAL PROVISIONS
	

	Deductible

Preventive and Diagnostic

Restorations Only

   Each Person


	NO

YES

$25.00

	Plan Payment %

Class I - Preventive and Diagnostic

Class II - Basic Restoration

Class III - Major Restoration

Class IV - Orthodontics
	90

75

-0-

-0-

	Maximum Payment Level
	P.P.O.   

	Annual Maximum I, II
	$500.00

	Lifetime Maximum IV (Orthodontia)
	N/A

	ELIGIBILITY
	1st of Month after 3 Months


Attachment 3a
NJ Transit/Rail Agreement

DENTAL BENEFIT IMPROVEMENTS

(Current Employees)

	
	TRIPLE OPTION
	
	CURRENT PLAN

	
	P.P.O.
	D.D.N.
	Out-of-Network
	

	GENERAL PROVISIONS
	
	
	
	

	Deductible

Preventive and Diagnostic

Restorations Only

   First Person

   Second Person

   Third Person
	NO

YES

$35.00

$35.00

$35.00
	NO

YES

$35.00

$35.00

$35.00
	YES

NO

$35.00

$35.00

$35.00
	YES

NO

$50.00

$50.00

N/A

	Plan Payment %

Class I - Preventive and Diagnostic

Class II - Basic Restoration

Class III - Major Restoration

Class IV - Orthodontics
	100

80

50

50
	90

75

50

50
	80

70

50

50
	100

75

50

50

	Maximum Payment Level
	P.P.O.   
	DDN
	UCR

(Usual, Customary  & Reasonable)
	DDN/UCR



	Annual Maximum I, II, III
	$1,500.00
	$1,500.00
	$1,500.00
	$1,000.00

	Lifetime Maximum IV (Orthodontia)
	$1,000.00
	$1,000.00
	$1,000.00
	   $750.00

	ELIGIBILITY
	12 Months After Enrolling In Basic Plan
	
	12 Months (New Hire Only)


Attachment 3b
RETIREE MEDICAL

BASIC PLAN
Proposed

Current
Lifetime Limit


None

$75,000

Annual Limit


$100,000

Unused portion 




of Lifetime limit

Deductible/Person


$200

$100

Minimum age for Retirement

60

61

Minimum time spouse is married

1 Year

1 Day

to retiree prior to retirement

Contribution if retiree is under 

10%

-0-

age 62

Contribution for spouse under

25%

-0-

age 62 when retiree is under 65

Contribution for spouse under

25%

100%

age 62 when retire is over 65

Contribution for spouse between  

-0-

100%

62 and 65 when retiree is over 65













Attachment 4
RAIL BARGAINING

LIFE INSURANCE
Age/Smoker/Non-Smoker Rated
$25,000 or $50,000 or $5,000 frozen subscribers

Supplemental Life Options
only.

Supplemental Accidental Death
$25,000 or $50,000 or $5,000 frozen subscribers

(Independent Option)

only.

Attachment 5
PAYROLL DIRECT DEPOSIT PROGRAM
The Direct Deposit Program is an easy and convenient method of banking, and offers you a variety of ways to achieve your financial goals through regular systematic savings.  With direct deposit you may wish to establish an amount for savings, and the net amount of each pay check can be deposited into a checking account of your choice.  Instead of a payroll check, you will receive a direct deposit advice as confirmation of the deposits detailing all pay transactions and deductions gross to net.  As a participant in the Direct Deposit Program, all regular and supplemental payments (e.g., allowances and overtime) will be made via direct deposit.  The guidelines established for NJ TRANSIT’s Direct Deposit Program are as follows:

ELIGIBILITY:
Employees are eligible to participate after completion of three months of service.

ENROLLMENT:
For your convenience, a Direct Deposit Application form accompanies this memo.  These forms are available from the Payroll Department and can be mailed to you request.  Application forms must be received by the Payroll Department at least two pay periods in advance of the pay date that your direct deposit is to be effective, therefore, in order to have direct deposit on ______________ 2000 this enrollment form must be returned to the Payroll Department no later than ____________ 2000.

Direct deposit is limited to two bank accounts, either checking or savings accounts may be used.  Your direct deposit options must cover your total net pay.  Employees electing direct deposit may not elect to also receive a paycheck.

TIMING OF DEPOSITS TO YOUR ACCOUNT:
Direct Deposit: Generally, cleared funds for a payroll direct deposit transaction will be credited to your account on the date of the paycheck.  Some out of state banks may credit your account on the banking day following the paycheck date.

Regular Payroll Checks: In comparison, deposited payroll checks will normally clear the bank within one or two banking days.  This means that you cannot withdraw funds deposited to your account by check and these funds do not earn interest until the check has cleared.

SPECIAL BANKING SERVICES:
Many banks offer an extensive package of special banking services to employees who elect Payroll direct deposit with their bank.  Such services frequently include: reduced rates on loans, free checking account, free money market account, free ATM card, bank by phone, no fee VISA or MasterCard credit card, bonus rates on certificates of deposit, savings and investment plans, discount brokerage services, etc.  You should ask your bank if they offer such employee banking packages with these services and comparison shop among the financial institutions in your area.

Attachment 6 pg 1
I encourage you to consider participating in NJ TRANSIT’s Payroll Direct Deposit Program and to take advantage of the special banking services that are offered by many of the financial institutions in our area.  DIRECT DEPOSIT...

SAVES TIME - No rush to get to the bank or waiting on long lines in the bank.

FAST - Your net pay is deposited as cash and is immediately accessible.

SURE - Automatically deposited even when you are away.

SAFE - Eliminates lost or stolen checks.

EASY - Simply complete the application form.
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DIRECT DEPOSIT APPLICATION

(RAIL BLE)

	ELIGIBILITY: 
All NJ TRANSIT Rail Brotherhood of Locomotive Engineers (BLE) employees are eligible to participate after completion of three (3) months of service

INSTRUCTIONS:  
1.  
Contact your financial institution to obtain their Bank Routing Number.

                               
2.   
If you are selecting a credit union or money market account for your direct deposit, ask your financial institution the type of account                (checking or savings)

                               
3.   
You may have a maximum of two (2) accounts/direct deposit deductions.

                               
4.   
Your direct deposit options must cover your total net pay; you may not elect to also receive a paycheck.

                               
5.   
Attach a copy of your personal check or deposit form to the top of this form.

                               
6.   
Submit the completed and signed form to Payroll Deductions, Room 280, GOB, Maplewood.

                              
7.   
Please verify the first direct deposit with your financial institution.

                               
8.   
This form must be completed and submitted whenever any changes occur to your bank routing number,  account number, or  bank of 
                                            deposit.  Any change of this nature will result in an actual paycheck for one pay cycle.

	TYPE OF ACTION:       oNEW     oCHANGE     oCANCELLATION


	EMPLOYEE  NAME:
	TELEPHONE EXTENSION:

                 
	SOCIAL SECURITY NO:
	EMPLOYEE NUMBER:

	Bank Information (Main Office):


	BANK (1) NAME


	ROUTING NUMBER

	STREET ADDRESS


	ACCOUNT TYPE:           

o CHECKING            o SAVINGS
o MONEY MARKET

ACCOUNT NUMBER:

	CITY


	STATE
	

	ZIP CODE


	PHONE NUMBER
	o PARTIAL FIXED AMOUNT       $___________________

o BALANCE OF NET PAY                   (Minimum $25.00)


	BANK (2) NAME
	ROUTING NUMBER



	STREET ADDRESS


	ACCOUNT TYPE:           

o CHECKING            o SAVINGS
o MONEY MARKET

ACCOUNT NUMBER:

	CITY


	STATE
	

	ZIP CODE
	PHONE NUMBER
	o PARTIAL FIXED AMOUNT       $___________________

o BALANCE OF NET PAY                   (Minimum $25.00)

	PLEASE VERIFY ACCOUNT NUMBER(S) WITH YOUR BANK
NOTE:
This form must be completed and submitted whenever any changes occur to your bank account number or bank of deposit.                 Please submit two (2) pay periods in advance of date you wish direct deposit to start.


	The Federal Banking Commission permits the reversal of Direct Deposit transactions in the event a deposit is made in error.  Your signature authorizes NJT to recover any erroneous wages the employee is not entitled to.
EMPLOYEE SIGNATURE
	DATE

	PROCESSED BY
	DATE
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